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Ship Named after 
Navy Nurse 
Plankowner Lenah 
Higbee is Christened 


By Andre Sobocinski 


On April 24, 2021, newly 
completed destroyer USS Lenah 
Sutcliffe Higbee (DDG-123) was 
christened at the Ingalls Ship Yard 
in Pascagoula, Miss. 





USS LENAH SUTCLIFF HIGBEE (DDG-123) 


The Arleigh Burke-class destroyer 
holds special meaning for Navy 
Medicine. The ship’s namesake— 
Lenah Higbee— entered service 
in 1908 becoming part of the 
“Sacred Twenty,” the first nurses 
(and women) in the U.S. Navy. 
Just three years into her military 
career, Higbee ascended to the 
leadership of the corps, 
becoming only Its second 
superintendent (the forerunner of 
today’s Director of Nurse Corps.) 


In attendance at the ceremony 
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were two descendants of her 
leadership lineage, Rear Admiral 
Cynthia Kuehner, Director of the 
Nurse Corps, and Rear Admiral 
Eric Peterson, Reserve Director of 
the Nurse Corps. Both took part in 
the mast stepping ceremony 
earlier in the day before the 
christening. 





RDML Eric Peterson, Reserve Director of the Nurse 
Corps, stands in front of USS Lenah S. Higbee 


Kuehner, who served as the 
representative of the Chief of 
Naval Operations at the 
ceremony, spoke about the 
symbol of Higbee for the Nurse 
Corps and Navy Medicine. 


“AS the 26th Director of the Navy 
Nurse Corps | recognize that lam 
here in no small part because of 
the vision, initiative and 
conspicuous achievements of this 
great warship'’s namesake,” said 
Kuehner. “As the second 
Superintendent she led the Navy 
Nurse Corps with awe inspiring 
distinction. In this evening's 
ceremony we celebrate her 
legacy. We honor her service. 
And we ensure that the 
permanence of her indomitable 
spirit is enshrined and revered by 
all who behold her.” 


Also in attendance was Higbee’s 


first Commanding Officer, Cmar. 
Douglas Brayton. A 2004 
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graduate of the Naval Academy, 
Brayton’s previous assignments 
include: electrical officer aboard 
USS Monterey (CG-61); assistant 
officer in charge of Inshore Boat 
Unit 52; engineer officer, USS 
Oscar Austin (DDG-79); 
operations officer, USS Mesa 
Verde (LPD-19); and executive 
officer, USS Somerset (LPD-25). On 
shore he taught seamanship and 
navigation at the Naval 
Academy and served at the 
Surface and Mine Warfighting 
Develooment Center Amphibious 
Warfare Division. 





“It’s a humbling experience and 
an honor to have been selected 
as the ship's first CO,” said 
Brayton. 


Brayton has witnessed the ship’s 
construction from the keel up 
and during this time has had the 
opportunity to assemble and train 
his fellow plankowners. “You get 
to build your team and really 
come together as the ship does,” 
said Brayton. “So to walk aboard 
and see the development of 
both—t Is truly a unique 
leadership opportunity.” 


Superintendent Higbee led the 
Navy Nurse Corps from January 
1911 until November 1922. 
Throughout her career she fought 
for their acceptance of her 
nurses info a Navy that was not 
always welcoming and 
dedicated herself to establishing 
new opportunities for them. 
Under Higbee, Navy nurses 
began taking on new roles 
including teaching hospital 
corosmen at hospitals and corps 
school, and serving aboard ships 
and at overseas activities—the 
first women ever to do so in the 
Navy. During the influenza 
oandemic Navy nurses operated 
in infectious disease wards caring 
for the most virulent cases, some 
even sacrificing their own lives in 
the process; and by the end of 


World War I—under Higbee’s 
guidance—nurses had more than 
proved themselves as a vital part 
of the Navy. For her courageous 
leadership she was later awarded 
the Navy Cross and to date is the 
only living woman ever to receive 
this award. 


“Lenah Higbee understood in the 
context of World War | and the 
influenza pandemic of 1918 that 
nursing’s presence on the front 
and in the fight is as essential to 
victory as any other element of 
modern wartare,” said Kuehner. 
“With uncommon vision and valor 
Superintendent Higbee pursued 
credible standing for the alll- 
female Navy Nurse Corps, 
fighting within the institution 
against overt discrimination and 
for the common basic features of 
military service including pay, 
rank, Uniforms and even 
housing.” 


There are few greater honors in 
the Navy then having a ship 
named after you. Higbee now 
holds the distinction of having 
two ships named in her honor. 
Her first namesake—USS Higbee 
(DD-806)—was launched in 1944, 
just three years after her death. 


In World War Il, USS Higbee served 
in the Pacific where she screened 
carriers as they launched air 
attacks on the Japanese 
mainland and was later tasked 
with clearing minefields. During 
the Korean War, Higbee was re- 
designated a radar picket 
destroyer (DDR-806) and took 
part in the screening and shore 
bombardment in the Inchon 
Invasion. And in the 1960s, 
Higbee supported the fight in 
Vietnam and participated in 
Gemini capsule recovery missions 
in the Western Pacific. Her final 
years were spent in the Naval 
Reserve Force off Long Beach, 
California, and later Seattle, 
Washington. She was 
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decommissioned in 1979 and 
sunk as a target off of San Diego 
IN 1986. 


Former Secretary of the Navy the 
Honorable Ray Mabus spoke at 
the event and Is credited for 
selecting the name of the ship. 
Higbee was one of 87 ships 
Mabus named during his tenure 
in office from 2009 to 2017. 
Although each naming and 
christening was special to Mabus 
he noted that this was especially 
so. “The story and legacy of 
Lenah Higbee and what she 
represents will live on In decades 
around the world through this 
ship's voyages and through the 
lives of the crew who sail aboard 
her,” said Mabus. 


For Brayton, having the ship 
named after Lenah Higbee gives 
it an identity, and helps define Its 
character. If also challenges the 
crew fo best represent her and 
her namesake ship as warfighters. 


“There is a great historical lineage 
here,” remarked Brayton. “It’s our 
challenge to be those next torch 
bearers and hoist up the mantle 
in the way we are best able. It’s 
all about getting this war ship 
built, the crew ready, trained and 
qualified and out-to-sea for 
tasking.” 


As the motto of the ship, Brayton 
and his crew looked for an 
adage that captured the spirit of 
both Superintendent Higbee as a 
courageous leader as well as the 
important role of her first shi 
namesake. After much 
deliberation they selected 
“Bellatrix Illa,” meaning “She Is a 
Warrior.” 


In the coming months USS Lenah 
S. Higbee will be undergoing sea 
trials before commissioning and 
ultimately joining the fleet. But the 
hope of this new ship remains 
bright and will be one that Navy 
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Medicine continues to follow. 





“| know USS Lenah Sutcliffe 
Higbee will protect and defend 
our nation with the same zeal, 
Courage and valiant resolve of 
the Navy nurse for whom she is 
named,” said Kuehner. “I share 
your inspiration for the many 
things she is and has yet to 
become.” 


Source: Defense Visual Information Distribution 
Service, 24 April 2021, 


hitps://www.dvidshub.net/news/394734/ship-named- 


after-navy-nurse-plankowner-lenah-higbee- 
christened. 
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JO Spotlight: 
LCDR Jacob Edwards 





— 


LCDR Edwards briefs personnel of MARFORRES on the 
safety and efficiency of the Moderna COVID-19 
vaccine at the Marine Corps Support Facility New 
Orleans, Feb 25. 


LCDR Jacob Edwards is an 
Environmental Health Officer and 
drills with NR NMRTC San Diego. 
His civilian job is with the U.S. 
Forest Service (USFS) as an 
Occupational Health and Safety 
Officer. USFS leveraged his 
education and Navy training to 
advise Incident Commanders 
(ICs) on COVID- 

19 management/prevention 
within their operational forces, 
similar fo how Navy EHOs advise 
Line Commanders on public 
health matters. As a result, his 
employer is creating public 
health training similar to the 


Navy PREVMED 
technician model. 


LCDR Edwards also developed a 
training seminar providing facts 
about COVID and encouraging 
the vaccine for his civilian 
employees. Delivery of the 
presentation brought about a 
20% increase in vaccine 
administration across his region 
among the target population. He 
was able to adjust his civilian 
training to suit a military 
audience, and partnered with 
other Reserve medical personnel 
to present his training virtually to 
NOSC Las Vegas, NOSC 
Springfield, Oregon, and a USMC 
unit. As a result, LCDR Edwards 
will provide support to the MFR 
surgeon to develop COVID 
vaccine educational materials to 
encourage Marines to get the 
vaccine. 
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Enlisted Spotlight 
HM2 Tylor J. Salonia 


Naval Reserve Naval Readiness and 
Training Command 
Detachment Charlie 


HM2 Salonia is a General Duty 
Corpsman at Navy Operational 
support Center, Earle, NJ, 
assigned to Navy Medicine 
Readiness Training Command, 
Detachment C. His assignments 
included duty as Security LPO & 
MWR LPO Navy Medical Center 
Portsmouth Detachment X 2015- 
2018, S1 LPO NMCP DET X 2019- 
2020, ICU/ICW General Duty 
Corpsman at Expeditionary 
Medical Facility Bethesda 2020, 
and Training LPO, Interim ALPO 
NMRTC Detachment C 2020 — 
Present. HM2’s most recent 
mission was in support of 
Operation Gotham, where he 
mobilized to the Jacob Javits 
Center in New York City to treat 
patients affected by COVID-19. 
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HM2 Salonia has served as a 
Navy M9 Firearms Instructor, 
Tactical Combat Casualty Care 
(TCCC) Instructor, Combat Life 
Saver (CLS) Instructor, and a 
Hospital Corosman Skill Basic 
(HMSB) Instructor. He has earned 
his Fire Science Certificate from 
Passaic County Community 
College. HM2 Salonia currently 
works as a Morris County Sheriff's 
Officer, assigned to the Bureau of 
Corrections. 


He has volunteered with the 
Lincoln Park Fire Department, 
Habitat for Humanity, The Chapel 
in Lincoln Park, Servant’s Heart in 
Newark, NJ, and most recently 
completed a 10 day Health Care 
Mission Trip to Peru, where he 
travelled to 3 remote villages in 
the Amazonian rainforest, to 
which he provided critical 
healthcare to over 300 Peruvians 


HM2 Salonia is currently working 
towards achieving his lifelong 
dream of being a City of Newark, 
NJ Firefighter and making First 
Class Petty Officer. HM2 Salonia Is 
happily married to his beautiful 
wife Lexie. 
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Bravo Zulu Fort 
McCoy Medical 
Mission 


The medical mission to support 
Recruit Training Command Great 
Lakes during the COVID-19 
pandemic has come to an end. 
Fifty-one Navy Reserve Medicine 
members provided support from 
Fort McCoy since August 2020. 
Well done and welcome home! 
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Execution of AT is 
Critical in Achieving 
Warfighting 
Readiness 





SPECIAL NOTICE: Per 
COMNAVRESFOR NOTICE 1001 
(15SEP20), “FY 2021 Force 
Execution Guidance,” all known 
personal hardship AT waivers 
were due by May 1. The COVID- 
19 pandemic, in itself, is not 
considered a hardship for the 
purposes of non-participation this 
ae 


https://www.navyreserve.navy.mil/Portals 


35/Documents/Notices/CNRFNOTE%20100 
1%20- 





Zo2OFY217%20FORCEZ2OEXECUTION%20GUI 


DANCE.pdf?ver=IF4Og o5mGQFUnVeQcg 
V7W%3d%3d 


BACKGROUND: 

e Every SELRES Sailor is required to 
complete their minimum 
entitlement requirements every 
FY (01 OCT-30SEP), which includes 
12 to 14 days of Active Duty (AD) 
each FY. SELRES may meet this 
requirement in a FY with any 
combination of 12 or more days 
of AT, Active Duty Training (ADT), 
Active Duty for Operational 
Support (ADOS}), Recall, 
Mobilization, and Active 
Component (AC) service. 

e COVID-19 vaccinations are 
now widely available and Navy 
ROM and travel restrictions 
continue to ease. The COVID-19 
pandeniic, in itself, is not 
considered a hardship for the 
purposes of non-participation this 
ae 

e AT hardship waivers are 
appropriate only for those Sailors 
who have a significant hardship 
of such magnitude and duration 
that there is no chance of finding 
an opportunity for participation 
for the remainder of the FY. 

e A qualifying hardship that is a 
direct result of COVID-19, such as 
a medical complication from the 


disease, will be considered on a 
case-by-case basis. 
e Exceptional AT up to 29 days Is 
currently available. 


GUIDANCE FOR SECURING AT 
ORDERS: 

e SELRES who have not already 
scheduled or executed their AT 
shall work with their chain of 
command to ensure that they 
have plans to execute their AT 
minimums (12-14 days). 

e Early and continued 
communication with Reserve Unit 
leadership is key in setting 
expectations and resolving any 
uncertainty for Sailors. 

e Unit leaders shall work with their 
supported Commands fo provide 
appropriate AT opportunities for 
their Sailors. This challenge 
requires leadership. 

e Supported commands have 
until May 31 to assign AT 
requirements to their Sailors, after 
which they must allow them to 
apply for AT opportunities at 
other Navy commands. Sailors in 
this situation are strongly 
encouraged to pursue AT 
opportunities that are in 
alignment with their primary 
duties (designator/rate). SELRES 
can view opportunities for AT via 
ZipServe, along with ADT, ADOS, 
Recall, Mobilization, and AC 
service opportunities as well. 

e Currently, opportunities exist to 
conduct up to 29 days of AT for 
both Officers and Enlisted. Sailors 
interested in those opportunities 
should also work with their chain 
of command. 


FY21 FORCE EXECUTION 
DEADLINES: 

e May 1: Known personal 
hardship waivers due. 

e May 31: Operational Support 
Officers (OSO) submit all planned 
AT requirements via the Navy 
Reserve Orders Writing System 
(NROWS). 

e June 1: SELRES who have not 
been assigned an AT from their 
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supported Command may 
request AT opportunities 
elsewhere. 

e June 30: FUNDING GUARANTEE 
DEADLINE. All Navy Reserve 
Activities (NRA) must save and 
route all planned AT past the 
Order Specialist in order to be 
guaranteed funding for this FY. If 
AT orders are not submitted by 
this deadline, members may not 
use “lack of funding” as a non- 
participation justification. 
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Suicide Prevention 
Keynote Speaker 
TEAMS Event: Kevin 


Hines 


This message announces a 
Commander, Navy Reserve 
Forces Command (CNRFC)} 
hosted live training event on 
suicide prevention on May 20, 
2021 via Microsoft TEAMS. The live 
event will feature suicide 
prevention keynote soeaker 
Kevin Hines. 


Kevin is an award-winning 
filmmaker, brain/mental health 
and suicide prevention activist, 
entrepreneur, best-selling author, 
international educator and 
speaker who reaches audiences 
with his story of an unlikely survival 
and his strong will to live. You 
can learn more about him at 
http://www.kevinhinesstory.com. 


One live event will be held on 
May 20, 2021, at 1400 EST. The 
TEAMS event can accommodate 
10,000 viewers and will be made 
available on a first come basis. 
The TEAMS link and dial-in 
information can be found in a 
word document titled 
“COMNAVRESFOR Virtual 
Workshop — Kevin Hines” on the 
CNRFC Suicide Prevention 


Sharepoint page, at 
hitps://private.navyreserve.navy.mil/cnrfc 


Page | 4 





commandfunctions/SuicidePrevention/Pa 
ges/default.aspx or by contacting 
your suicide prevention 
coordinator for details. 
Remember fo remove the no- 
click.mil/¢ That appears at the 
beginning of the hyperlink after 
selected or pasted into a web 
browser. Aifendees are 
encouraged fo log into the 
TEAMS invitation prior to day of 
event to avoid any accessibility 
ISSUeS. 








Suicide prevention is an all hands 
effort - all hands are encouraged 
and welcomed fo join. Please 
feel free to share event 
information within your 
commands. 


If you require additional 
assistance please contact 
YNC(EXW) Marisa Mason at 
marisa.mason@navy.mil Or (757) 322- 
5747. 
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Education & Training 
LT Duncan/HM1 El Gbouri 


Greetings Navy Reserve Medicine 
Sailors, We are in the month of 
May and this Fiscal Year 2021 is 
quickly coming to an end. Ask 
yourself what are you doing to 
make certain that you are 
keeping up your required 
training? Q3 is almost over and 
we must continue to train for 
operational support and make 
steps towards “Medical Power for 
Naval Superiority.” We must plan 
to train to maintain the 
capabilities to be warfighter 
readiness. What does it mean to 
be warfighter ready? Warfighter 
readiness Is being ready to 
support at a moment's notice. 


Commands, please take the time 
to finalize your plans for the 
Quarter 4 Fiscal Year 2021. Plan, 
Plan, Plan. Identify where your 
members and units have gaps in 
their training. There are many 


challenges that our units are 
faced with and plans must be put 
in place to recognize and fill 
those gaps. 


The Navy Reserve Medicine 
Manpower, Operations, Logistics 
and Training (MOLT) Conference 
will be held virtually 21-23 May 
2021. During this conference, we 
will work together with your 
leaders to develop training plans, 
discuss fit-to-fill for soecific billets, 
and discuss operations guidelines 
for mobilization requests. 


M10 Training Department 
continues fo support and help 
you succeed in your Navy career. 
Please do not hesitate to email us 


for assistance at 
usn.ncr.bumedfchva.mbx.bumed---m10- 
education-training@mail.mil. 
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Innovative 
Readiness Training 
(IRT) Program 


LCDR Gangler 


Five Navy Reserve medicine 
participants from EMF Great 
Lakes traveled to Augusta 
Georgia this month for the East 
Central Georgia FPM. 





Navy Reserve Medicine 
participants hold key leadership 
billets in this IRT to include the 
Mission Senior Enlisted Leader, 
Medical OIC, Optometry AOIC, 
and Site OIC. The joint services 
planning teams worked 
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alongside sister services to finalize 
plans for the upcoming IRT 
expected fo take place 6-19 
June in Georgia. The FPM 
included site visits, finalizing 
medical care and logistics 
planning, safety plans and policy 
for COVID-19 mitigation, and final 
needs assessments for the 
community partner. 





The first IRT since 2019 kicked off 
this month in Kodiak, Alaska. 
Navy Reserve Members from 
NMRTC San Diego landed on-site 
to Kodiak via USMC C-130 and 
prepared for patient care and 
training requirements. The Navy 
holds key positions in this IRT to 
include the Mission AOIC, Safety 
OIC, Training OIC, Senior Enlisted 
Leaders, and Site OICs. This team 
has set the bar high for the rest of 
this IRTs this season and are ready 
to give safe and quality care to 
the Kodiak community. All IRT 
participants are following strict 
guidelines and COVID mitigation 
plans in order to keep the 
community and our military 
member's sate. In the meantime, 
lead planners from NMRTC 
Portsmouth, NMRTC Jacksonville, 
and EMF Great Lakes continue to 
participate in weekly telecons 
hosted by the lead services and 
community partners. 
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CCPD Updates 


Fully credentialed or privileged = 
Operational Readiness 





Please ensure your credentials 
and/or privileges are current. 
Know your privileges and/or 
clinical support staff assignment 
expiration date. If you are within 4 
months of privileging or clinical 
support staff assignment 
expiration and have NOT heard 
from your CCPD Credentialing 
Specialist, email: USN- 
CCPD@MAIL.MIL. 


Reminder: Any lapse in 
credentials or privileges may 
result in removal from your billet, 
$2 status, and/or administrative 
separation and notation in your 
Fitness Report that you are not 
mobilization ready. 
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From the RAOs... 


CAPT Marley/CAPT Blaustein 
CAPT Ormsbee/CAPT Morgan 


Nominations are now being 
accepted for FY22 APPLY board 
membership and support. 
Officers not competing for a billet 
at the FY22 APPLY Board are 
highly encouraged to submit a 
nomination request. Officers in 
the paygrade of O4, to include 
O6 (sel), are eligible to 
participate as panel members 
(must be in grade on or before | 
October 2021). Officers in the 
paygrades of O5 and below are 
eligible to participate as assistant 
recorders. SELRES nominations to 
be submitted via RFMT website: 


https: //rfmt.private.navyreserve.navy.mil/# 
/. Click on APPLY under the 
Applications menu, then select 
register at the top of the screen, 
located under FY22 APPLY Board. 
FTS officers wishing to serve as 
panel members or assistant 
recorders please fill ouf NAVPERS 
1400/5 “OFFICER SELECTION 


BOARD MEMBER/RECORDER 
NOMINATION” and email to 
cnrfc_apply mail.fct@navy.mil. The 
nomination phase will close 23 
May 2021. Please contact 
cnifc_apply mail.fct@navy.mil for any 
questions or concerns regarding 
this information. 
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From the 
Performance 
Evaluation Division, 
Bureau of Naval 
Personnel 


Navy Personnel Command’s 
Performance Evaluations Division 
has received an unsually high 
number of FITREPS and EVALS with 
the Signature of Reporting Senior 
and Signature of Individual 
Evaluated not in accordance 
with the Bureau of Naval 
Personnel’s instruction on Navy 
Performance Evaluation 
(BUPERSINST 1610.10E (ch. 1), pgs. 
1-26 and 1-27), which is resulting 
In an increased rejection rate. 


Currently all requirements in 
BUPERINST 1610.10E remain in 
effect, regardless of COVID-19 
impacts; therefore, If a Sailor 
cannot obtain the signature of 
member, rater or senior rater, 
they should follow the guidance 
delineated in chapter 14 of the 
instruction (Signatures). 


The guidance for signatures 
stated below: 


- EVAL BLOCK 50 and 
FITREP/CHIEFEVAL BLOCK 45 
(SIGNATURE OF REPORTING 
SENIOR) The reporting senior 
whose name appears in block 22 
must sign all reports. By direction, 
for, acting, ghosted, stamped, or 
facsimile signatures are not 
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allowed. Use black or blue-black 
Ink. 


- EVAL BLOCK 51 and 
FITREP/CHIEFEVAL BLOCK 46 
(SIGNATURE OF INDIVIDUAL 
EVALUATED) After reviewing the 
report, the members will check 
the box indicating their intention 
to submit or not to submit a 
statement and sign and date alll 
copies. Use black or blue-black 
Ink. 


Of note, reports missing the 
reporting seniors signature will be 
rejected. Computer generated 
signatures do meet the intent of 
“use black or blue-black Ink.” 


Sailors with questions or concerns 
should contact 
MyNavyCareerCenter (MNCC) at 
askmncc@navy.mil Or Call 1-833-330- 
MNCC. 
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IT Corner 


HM 1 EI Gbouri 


CVR TEAMS EXPIRING, FLANK 
SPEED (FS) TAKING OVER 


The NAVADMIN 074/21 was 
released on 06 April 2021 by VADM 
Jeffrey E. Trussler, Deputy Chief of 
Naval Operations for Information 
Warfare, OPNAV N2N6. As a 
summary of that NAVADMIN, the 
following are the key takeaways 
(Shared by CNRFC Né6): 


WHAT FEATURES ARE AVAILABLE? 


Available May 31 Enabled after May 31 
Teams Powerpoint SharePoint Additional features—including 
Planner Word Outlook audio cor acing and Power 
One Drive atl lob! 








Excel 
Forms 





1 Terabyte of storage 


Feature comparison across M365 tenants Sees Rich client Direct 


Office ‘Trust One _ integrated internet 
Tenant Email 1L5 Teams apps security Drive withcloud access 


VR YY © Yo © 


NEO 365 @navymit () Y 


seep ene) ©) OOS, 


*Enabled after May 31 Feature parity delays imposed by the DOD accreditation 


process impact both ILS environments. 
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Initial MS Teams Capabilities: 

A. Creation of shared 
workspaces for audio, video, 
and chat. The initial 
deployment of MS Teams will 
not allow for audio 
conferencing ‘dial-in’ like 
CVR currently supports. 

B. Access from Navy Non- 
classified Internet Protocol 
Router Network (NIPRnet) and 
commercial internet with the 
following stipulations: 

1. Requires Common 
Access Card (CAC) 
authentication. 

2. Government furnished 
desktops/laptops will 
have full functionality 
when accessing from the 
NIPRnet, whether from 
the office or via Virtual 
Private Network (VPN) 
over a commercial 
internet. 

3. Access from commercial 
internet, whether by 
government furnished or 
personally owned 
desktops/laptops, 
requires the use of a web 
browser and data 
downloads will not be 
allowed. 

C. Will operate in accordance 
with DoD Cloud Computing 
Security Requirements Guide 
Impact Level 5 (IL-5). Services 
with an IL-5 authorization are 
able to host DOD Controlled 
Unclassified Information (Cul) 
and National Security Systems 
information, to include 
Personal Identifiable 
Information (Pll) and 
Protected Health Information 
(HIPPA). 

D. Ability fo communicate and 
collaborate with other users in 
the DoD IL5 M365 
environment (i.e. other 
Services, Combatant 
Commands, OSD, etc). 





Future MS Teams Capabilities: 
A. FY21: Audio Conferencing 


capability to allow for 
telephone dial-in fo Teams 
meetings. 

B. FY22 (if aqoproved by DoD): 
Ability fo communicate and 
collaborate with non-Navy 
users UTilIZINg Non-DOD 
networks (ieé. contractor 
network). 

C. FY22 (if qoproved by DoD): 
Access from personal mobile 
devices. 


For more details about Flank 
Speed please refer to the 
following documents: 

Flank Soeed NAVADMIN 074/21 
Flank Soeed Flyer 

Flank Soeed more Specialized 
Information. 

Other Tools Mobile Phones 
Oriented: 

Ready 2 serve 

Platform One MatterMost 
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Manpower 
LT Palomino/HMC Sevilleja 


The FY22 COMNAVRESFORNOTE 
9400, has been posted under the 
APPLY section of Reserve Force 
Management Tools (RFMT). 
Please review in its entirety, 
noting the following important 
dates: 


- 23 May — Deadline for 
submission of board membership 
and board support applications 
IN RFMT. 

- 12 June — Deadline for post- 
board assignment, PRD extension 
requests, and billet change 
requests. 

- 12 July — RFMT website open for 
dream sheet phase at 0800 EDT. 
Officers who are mobilized, 
recalled or otherwise unable to 
participate in APPLY should seek 
assistance by contacting 
COMNAVRESFORCOM N12 at 


cnrfc_apply_mailbox@navy.mil 
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- 23 August — Final day for dream 
sheet modifications. Application 
ohase closes at 2350 EDT. 

- 18-29 October — FY22 APPLY 
Board 


FAQ 

Who should | contact for AT 
questions? 

You should contact your Unit's 
Training Officer (TO). If your Unit 
does not have a IO, please 
contact your Chain of Command 
and your Operational Support 
Officer. 


OK AK AK AK 2K OK 2 OK OK 2K AK 2K 2 2 2 2S 2S 2K 2K 2 2 2 2 2 OK OK 2K 2 2 2 2 OK OK OK OK OK OK 


Mobilizations 
LT Womack 


Upcoming mobilization 
opportunities: 


GTMO (9/24/2021 - 7/19/2022) 
Psychiatrist (03 — O6) 

Deputy Surgeon (2105/05 —O6) 
Physical Therapy Tech (L20A) 


GTMO (10/8/2021 - 8/2/2022) 
Director of Nursing Services (O6 
only) 

MSC Admin Officer 

Pharmacist General 


GTMO (11/5/2021 - 8/16/2022) 
Family Nurse Practitioner 
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Did you know? 


May is Asian American and 
Pacific Islander Heritage Month! 
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